Color - Size 8 - 3-00310: Pueblo County High School

The Hornet Press
December 2012

Vol. 60 Issue 1

MAGIC ON THE MESA
By: Kimmie Marshall

Color Page

Multiple sports and after-school
activities fill time slots of students, so
it can be easy to overlook the exciting events that Pueblo County High
School’s Drama Club has going on
year-round! Their first play, the humorous production of “Clue,” was a success. The show proved to be a great
start, and the drama club members had
more tricks up their sleeves to entertain
the public.
The big project that members in
the St. Charles Mesa prepared for this
November was “Magic on the Mesa.”
This event took place on November 29
from 6-8:30 P.M., attracting hundreds of
spectators.
Beforehand, there was an art
gallery featuring art from the Mesa and
Avondale area schools. Even the art
Melissa Barr, a drama student at County, wrote
department at County joined in, and the skits that were performed. Some of the skits included
showcased the talent that the art stu- “Santa Clause,” “The Misfit Toys,” and a rendition of “How
dents have.
the Grinch Stole Christmas.”
After the art gallery show, more
The auditorium at Pueblo County was completely
than 400 students from the surrounding filled with parents of the performers and other community
elementary and middle schools joined members, who were there to be entertained.
with County’s band, choir, and art
“Magic on the Mesa” was an enjoyable event for all
departments in singing, dancing, and who were involved. The art was incredible and the producperforming drama skits.
tions never skipped a beat.
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Gender Stereotypes in Math and Science

SPORTS

															
															
															
															
By:
Madison Price
															
Job opportunities for women are beginning to disappear more and more as stereotypes are emerging
more than ever before about men and women in the workplace.
Stereotypes have been around forever, and little has been done to make a stand against them. As of
recently, women have become more subjected to the “stereotype threat.” This specific threat refers to the stereotype that men are better than women in math and science. This discrimination has led to decreases in the number of women who are applying for and staying in jobs regarding these two fields.
“It isn't just that fewer women choose to go into these fields. Even when they go into these fields and
are successful, women are more likely than men to quit,” said Toni Schmader, a psychologist at the University of
British Columbia. "They tend to drop out at higher rates than their male peers." As women enter into careers, the
levels of advancement aren't as steep for women as for men.”
Women are affected by this stereotype more that might be expected. They are constantly reminded of this prejudice against them every time they walk into a research lab or a math department. Women witness firsthand the
gender gap that is present between men and women in these workplaces. Their confidence is thus lowered and
their drive and determination begins to wither away.
“When women look at tech companies and math departments, they see few women. This activates
the stereotype that women aren't good at math. The stereotype, Schmader said, makes it harder for women to
enter those fields. To stay. To thrive.”
Investigating the cause of this stereotype is just the beginning to putting it to rest. When there's a stereotype in
the air and people are worried they might confirm the stereotype by performing poorly, their fears can inadvertently make the stereotype become self-fulfilling. This illustrates why most stereotypes are more of a psychological problem than anything else.
“When women were reminded — even subtly — of the stereotype that men were better than women
at math, the performance of women in math tests measurably declined,” stated psychologist Claude Steele.
The biggest challenge for women in overcoming this stereotype is to feel less inferior to men in the workplace.
Investigations show that when women scientists are discussing their lab research with male colleagues, they are
more prone to monitor their conversations than if they were discussing their results with other women. This constant worry about what they are projecting to the males may in fact cause them to sound less confident in their
findings and sound more inferior. It’s basically a mind game that corners women into believing the stereotype
about them is true.
While the stereotype may be a mental problem, the solution may require a more physical approach.
When a person aspires to be a doctor, for example, they look up to other doctors as role models. Could the same
be said for women in the fields of math and science? If more women were seen in these career fields, could there
possibly be an increase in the number of women in these fields in the future? Mrs. Devon Burke, a chemistry and
earth science teacher at Pueblo County High School, certainly thinks so.
“Girls need to see more women in science and math positions. I also believe women, already in these
positions, need to mentor young girls and encourage them to enter these fields,” stated Burke.

http://www.npr.org/2012/07/12/156664337/stereotype-threat-why-women-quit-science-jobs
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Who was the first to
sign the Declaration of
Independence?
Journalism and yearbook students conducted a poll regarding the topic of who was the first person to sign the
Declaration of Independence. Collecting results from the whole school, the following data demonstrate the
thoughts of the Pueblo County’s students.

Abraham Lincoln:
3 votes

Thomas Jefferson:
6 votes

Benjamin Franklin:
1 vote

George Washington:
1 vote

Thomas Eddison:
1 vote

John Hancock:
7 votes

The first person to actually sign the Declaration of Independence
was John Hancock.

